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Dear (name of Employer or Business)

We thank you for taking our survey on ___________ held at the ____________ health fair. 
Based on the surveys we are inviting all (city) businesses to participate in an important worksite initiative that can be a win-win for both your company and your employees: establishing a worksite lactation support program as part of your company’s health benefit program.

Supporting breastfeeding employees is good for business. Employers who provide a supportive environment to help women continue breastfeeding after childbirth enjoy many proven benefits that directly affect your bottom line. These include:
· Lower health care costs
· Lower turnover rates
· Lower absenteeism rates
· Higher employee productivity and morale
· Positive public relations in the community as a “breastfeeding friendly” business
Supporting breastfeeding is good for employees and their families. When an employee returns from maternity leave, she wants to be a productive and profitable employee and a good mother. The American Academy of Pediatrics recommends that babies exclusively receive their mother’s milk for the first six months and continue breastfeeding for at least a year or more. Breastfed babies are healthier and have fewer infections and illnesses. Mothers who breastfeed also experience significant health benefits, including lower risk of breast and ovarian cancer. Even though 70 percent of new mothers choose to breastfeed many are concerned that returning to work will be an obstacle to continuing to breastfeed.

Providing a lactation support program involves little investment of time and resources. Because the needs of breastfeeding employees are simple, a lactation support program can be implemented inexpensively. These four simple components can make a world of difference:
1. A private place for employees to be able to express milk in privacy during work periods
2. A flexible schedule to express milk two or three times a day (primarily using allotted breaks)
3. Information on how to combine employment with breastfeeding
4. Supportive supervisors and staff
We invite your company to join the hundreds of breastfeeding-friendly business across the United States that have implemented lactation support programs and experienced bottom line benefits.

A representative from Delta Breastfeeding Coalition will be contacting you soon to share more information about how you can become a breastfeeding-friendly business.

In the meantime, we encourage you to institute breastfeeding-friendly policies in your workplace and seek ways to provide verbal and practical support. It’s an investment that will multiply for years to come in better health for children of our city.




MISSISSIPPI WORKPLACE LAW

Under Mississippi Law, a mom has a right to express milk at work during her normal breaks and meal periods. Under the federal Break Time for Nursing Mothers Law, if she is eligible for overtime pay under federal law (meaning a non-exempt employee), she is  entitled to (1) reasonable break time to express milk as needed during the workday, and (2) a non-bathroom space to express milk where coworkers or other people will not intrude, until her baby is one year old or breastfeeding has stopped.  Employers are exempt from the Federal Break Time law if they both (1) have fewer than 50 employees and (2) can prove that providing breaks or space would cause their business significant difficulty or expense. If a mom is not covered by Break Time Law, you may be entitled to accommodate her under other laws, as discussed below. 

Some nursing mothers may need other lactation accommodations, depending on their individual needs and workplace. These may include:

· If she travels for work-arrangements for time and space to express milk while away from her normal workspace, including longer layovers in airports or utilizing airports with lactation spaces when possible.
· If she has a medical complication related to breastfeeding such as mastitis, time off for treatment and recovery, or some other accommodations that address her impairment.
· If she is not able to express enough breast milk using a breast pump, permission to have her caregiver bring baby to her.
· If the work involves exposure to smoke, heavy metals, radiation, or other toxins that could affect her milk give her personal protective equipment, job restructuring, or temporary reassignment to a different position to reduce exposure.
· 
Under the Federal Law called the Pregnancy Discrimination Act, which applies when employers have 15 or more employees, a mom should be given the same ability to address breastfeeding related needs as is given to other employees under other circumstances. For example, if employees are allowed to modify their schedules to take smoking breaks, a mom should be allowed to modify her schedule to take a pumping break.

Unfair treatment based on breastfeeding (for example firing, punishing, or harassing) because an employee is breastfeeding or expressing milk is illegal under the Pregnancy Discrimination Act, which applies to employers who have 15 or more employees. 

References: Mississippi Breastfeeding Law, Code 71-1-55

Fair Labor Standards Act, Department of Labor

CDC Website Breastfeeding and Workplace







LOCAL BREASTFEEDING RESOURCE GUIDE

Bolivar Medical Center
Tara Murphy
662-843-0061

Crossroad Baby Café
Chelsea Presley
662-609-0707

Delta Baby Café-Greenville Site
Maggie Allen
662-394-0010

Delta Baby Café-Let’s Talk
Jacqueline Lambert
662-378-6963
Letstalkbaby313@gmail.com

Delta Health Alliance
Jacqueline Lambert
662-378-6963
jlambert@deltahealthalliance.org

Greenwood Leflore Hospital
Kerrie Reeves
662-459-2772

Greenwood Ob/GYN Clinic
Beth Fulgham
662-459-1367

G.A. Carmichael
Rochelle Fields
601-540-2605

Indianola Family Medical Clinic
Betsy Dawson
662-887-2212

Sunflower County Hospital
Michelle Smith
662-887-5235

Washington County Health Department
Maggie Allen
662-394-0010
Maggie.allen@msdh.ms.gov

WIC BREASTFEEDING PROGRAM

Region I Breastfeeding Coordinator 
(Covers Bolivar, Sunflower Leflore, Montgomery and Carroll County Health Departments)
Tawanda Logan-Hurt
2600 Browning Road,
Greenwood, MS 38930
Office: 662-455-9429
Cell: 662-458-2379
Tawanda.logan-hurt@msdh.ms.gov

· Bolivar County Health Department (662-843-2706)
· Sunflower County Health Department (662-887-4951)
· Leflore County Health Department (662-453-0284)
· Christine Powell
· Montgomery County Health Department (662-283-3655)
· Christine Powell

Yazoo County 
Rochelle Fields
601-540-2605



























BREASTFEEDING FRIENDLY EMPLOYER CHECKLIST

	[bookmark: _GoBack]
	Good
	Better
	Best

	Policy and Education
	□ Verbal agreement between mother and her direct supervisor regarding her break times and space to pump.
	□ Written breastfeeding support policy**
□ Education about policy provided to all employees
**Sample policy available on the Dept of Health website
	□ Written breastfeeding support policy with education provided for all employees
□ Educational packet about breastfeeding given to all expectant parents

	Facilities
	□ Private room with a lock on the door
	□ Private room with a lock on the door
□ Comfortable chair for pumping and or/nursing
Refrigerator for milk storage
□ Nearby sink with running water

Optional Items:
□ Small table
□ Electrical Outlet

	□ Private room with a lock the door
□ Breast pump provided by employer

□ Lactation room with all of the following:

· Refrigerator for milk storage
· Comfortable upholstered chair for pumping and/or nursing
· Wall clock
· Nearby sink with running water
· Small table
· Electrical outlet
Optional items:
□ Radio/CD player
□ Telephone
□ Breastfeeding Art (poster)



	Scheduling
	□ Flexible breaks (at least 15-20 minutes in the morning and afternoon as well a as lunch break) during which the employee can express milk or nurse their infants
	□ Flexible breaks

One of the following:
□ Ability to work part-time or some hours from home
□ Flextime offered
□ Job-sharing offered
□ Paid maternity leave
On-site childcare
	□ Flexible breaks
□ Maternity leave available for up 12 weeks (at 6 weeks paid)

One of the following:
□ Ability to work part-time or some hours from home
□ Flextime offered
□ Job-sharing offered
□ On-site childcare


	Resources
	
	One of the following:
□ Breastfeeding regional resources
□ List local breastfeeding resources
	All or some of the following:
□Breastfeeding regional resources
□List of local resources
□Lactation consultant services provided for employees
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LACTATION SUPPORT FEEDBACK FORM
For Supervisors and Colleagues of Breastfeeding Employees

As you know the company provides a lactation support program to assist breastfeeding employees with providing their milk for their infants. We value your feedback on ways the program can continue to improve to meet the needs of all employees.

Position/Title______________________________________
Department _______________________________________

How many employees under your supervision are you aware of who are utilizing the company lactation support program? _________________________________

Have you attended an employee training event on the program? ____ YES ____ NO

How do you feel the following lactation program components have impacted the breastfeeding employee(s)?

	
Program Components
	Positive Impact
3
	Positive Impact
2
	Positive Impact
1

	Availability of a lactation room for milk expression
	
	
	

	Opportunity to breastfeed baby at work
	
	
	

	Flexible milk expression breaks
	
	
	

	Flexible return to work policy 
	
	
	

	Worksite education opportunities such as prenatal classes and monthly support groups
	
	
	

	Other
	
	
	



How do you feel the same components impact the operation of your department?

	
Program Components
	Positive Impact
3
	Positive Impact
2
	Positive Impact
1

	Availability of a lactation room for milk expression
	
	
	

	Opportunity to breastfeed baby at work
	
	
	

	Flexible milk expression breaks
	
	
	

	Flexible return to work policy 
	
	
	

	Worksite education opportunities such as prenatal classes and monthly support groups
	
	
	

	Other
	
	
	









Please describe what you feel works BEST about the company’s lactation support program? __________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________


Please describe what may NOT be working well about the company’s lactation support program?

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________


What suggestions or ideas do you feel would help improve the program?

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________


Other comments:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________
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PROCLAMATION

BREASTFEEDING AWARENESS
Augus 13, 2019

WHEREAS, the mission of the Del Breusfeding Coalion is 1o improve women's
ealth by working collaoratvly 10 educate,promoe, and support reasfecding avareness:
and cnisons breasfecding a5 the norm for infun and youn, child Jeding throughout he
et and

WHEREAS, breasifeeding provides natrients,supports baby's growth and
development, prtection against specific nfecions and alrgies, and promotion ofmaternal
and s bnding; and

WHEREAS, breaseeding promotes helther mothers and benefie community and
sacety through lower health care conts fo infuns o Realhir workforce, sronge family
onds;and

WHEREAS, employes that provide workplace lactaion support recive higher returns
on ivestment, including ower ealth care coss, absenicism, and low Tarmoves rais,
and improved morae, jobsatifcton, and producthviy; nd

WHEREAS, mothers who ar sccessl ot mecting ther reastfedingoalsare more
kel o be surrounded by asupport syt offamiy, friends, coworkers, cmployers, WIC,
Iealh care providers, chidcar providers, and her membes ofthe communty; and

WHEREAS, all_ major medical_auihories recommend tha_mothers breasfd
excusiely fo ix months and contnse bresecding for at least the it yeor of o child's
(e ve breustfedingroescontne 10l shot o the Ntion's Hoalhy People bjctves and

THEREFORE, I, Mayor Carolyn MeAdoms of Greenwood, Misissippl, on bekaf of
myselfanthe Greenwood Ciy Councl do herey poclio gt 131h, 019, o the pening.
iy of the Greenwood Lelore Hospia Lacttion Room, 1o support Greenwood Lefors
Hospitel and Dea Breaseeding Coltion o sdvance breaecding o our Notion's agend
through collaboration, leadership, and advocacy, s that il fumiles wil avethe opportuniy
o breusfc..

FURTHERMORE, | erehy proclaimed and place my hand and the Sea o the Ciy of
Greemwod his thinendh day of Augiss, i th year 2019,

0
Carotn s, Mayor
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